SHRC Statement 9-8-2022
SHRC staff was recently made aware of information and accusations that were being made
about SHRC in online social media. Normally, we don’t respond to this kind of online activity
because it comes from anonymous, unconfirmed, non-transparent sources. It is also often false,
misleading, or exaggerated. Responding to it also further promotes the original misinformation
or additional misinformation to continue circulating. In this instance however, SHRC feels it
necessary to provide a response because the accusations that are being made are so serious.
The following is the information that was posted in black, with SHRC responses in red italics.
What? The Spring Hill Recreation Commission (SHRC) doesn’t want to go Revenue Neutral and
instead wants to increase their budget by 146%?
SHRC has Budget and RNR hearings scheduled for 9-13-22 and 9-14-2022. Both are at 6pm at the
Spring Hill Civic Center. The proposed mill levy is the same number as has been levied for several
years, 3.05 mills. 2022 SHRC Budget taxes collected = $1,141,199. 2023 SHRC Proposed Budget
taxes collected = $1,295,638. An increase of $154,439 = 13.5%.

Last week we received a message from one of you asking us to look into the SHRC. This person
stated concerns about the amount of taxes SHRC is wanting to increase for next year, the high
increase in employee salaries, and lack of transparency in their budget/expenses.
A monthly finance report is produced and published with the monthly Board meeting packets.
Finance information is available on our website here. Board meeting packets (which includes the
monthly finance report) can be found here. Typically, the Board reviews and approves the finance
report for the previously completed month at Board meetings. SHRC Board meetings occur on the
2nd Wednesday of each month, 6pm, at the Spring Hill Civic Center. SHRC’s budget/expenses are
available to anyone in the public with a simple request. Requests can be submitted via email,
phone, or in-person at the office (office hours are 8:30am – 5pm, M-F). Electronic copies are easy
to send via email, we can print a hard copy in-person, or use USPS to mail a hard copy if
requested. The information available above would seem to contradict a “lack of transparency,”
while this post is coming from an anonymous social media source.
So what did we do? We spent countless hours looking into it. Here is what we found…

This year the SHRC’s budget was a total of $1,121,700 and they are requesting a budget from
the taxpayers for a total of $2,761,000. That is a $1,639,300 increase, 146%.
End of FY 2022 expenditures = $1,121,700, that is correct. Proposed FY 2023 expenditures is
$1,541,000 without the cash reserves (more on that later) and without the CIP transfer (more on
that later too). That is a $420,200 increase = 37.4% A large portion of the increase in expenditure
is attributed to the parking lot project referenced later.
They have three funds and below we show the total this year and the proposed for next year:

General Fund: $816,128 to $1,781,000 ($964,872 increase, up 118%)
2022 General Fund expenditures = $816,128, correct. Proposed 2023 General Fund expenditures
without cash reserve and CIP transfer = $886,000. ($69,872 increase = 8.5%)

Employee Benefit Fund: $168,046 to $295,000 ($126,954 increase, up 76%)
2022 Employee Benefit (EB) Fund expenditures = $168,046, correct. Proposed 2023 EB Fund
expenditures without cash reserve = $170,000. ($1,954 increase = 1.2%)
CIP (Capital Improvement Program) Fund: $137,526 to $685,000 ($547,474 increase, up
398%)
2022 CIP Fund expenditures = $137,526, correct. Proposed 2023 CIP Fund expenditures without
cash reserve = $485,000. ($347,474 increase = 253%)
Totaling: $1,121,700 to $2,761,000 ($1,639,300 increase, up 146%)
Totaling: $1,121,700 to $1,541,000 ($419,300 increase = 37.4%)
The CIP Fund is for capital improvements and equipment purchases. Here are some things you
need to know about their CIP Fund. First, it isn’t just $685,000 they are allocating to CIP as they
intentionally show. Instead, it is $915,000. That is 33% of their total budget. Where did we find
the extra $325,000 of money allocated to CIP? It is in their General Fund Budget. Within that
budget they have a line item expense of $325,000 labeled as “Deferred CIP.”
Correct, the CIP Fund is for capital improvements and equipment purchases. The $685,000
allocated for CIP includes $485,000 of budgeted expenditure and $200,000 of cash reserve.
“Cash reserves” represents the dollars that are in the account at the beginning of the fiscal year,
we do not start a fiscal year at zero balance. The main reason this is necessary is because most of
SHRC’s annual funding is deposited 2 times across the span of the 12-month fiscal year (SHRC’s
Fiscal Year is July 1st – June 30th). Those deposits happen in January and June. January is the
midway point of the FY and June is the last month in the FY. Which means, SHRC needs to carry
enough cash from one FY to the next to operate for 6 months before any significant revenue will
come in. The final big deposit comes at the end of the FY, at which point most of the FY
expenditures have already been used.
Cash reserves are not intended/planned to be an actual expenditure. They are budgeted to look as
if it is being spent to give the organization “authority” to spend it, if necessary, in emergency
situations. Therefore, a projected budget always looks significantly higher than the actual one.
Projected budgets assume every single dollar available is going to be spent (including all cash
reserves) and the account will have a zero balance at the end of the FY. This situation would be
foolish or an egregious error, never happens, and has never happened at SHRC.
The $325K line item in the General Fund is money out to fund the CIP account. There is a
corresponding $325K revenue line item on the CIP Fund. The $685K total includes the $325K
transferred in, it is not in addition to the $685K total.
2023 Proposed CIP expenditures is $485,000. 2023 Proposed Total expenditures are $1,541,000.
2023 Proposed CIP expenditures = 31.5% of total expenditures, so yes, CIP is close to 33% of our
budget that is being proposed. As mentioned before, this is mostly attributed to the sports
complex parking lot project.
So they want close to a million dollars for capital improvements and equipment purchases.
Incorrect. The 2023 Proposed CIP expenditure is $485K, not close to a million.

Here is another interesting fact, did you know that in the state of Kansas, a Recreation
Commission can’t purchase any real property? They can only obtain it through a gift/donation.
Currently, SHRC doesn’t own any real property. The ball fields are owned by the City of Spring
Hill. The pickle courts are owned by USD 230. Their office on main street is rented and soon
they will have a new office on Webster that will be rented as well with their landlord being
Spring Hill City Council Person Diana Roth who was on the SHRC Board up until midway
through 2020.
Correct, recreation commissions are not allowed to purchase real property, gift or donation is the
only legal way to own property. SHRC does not currently own any real property. SHRC has a
usage agreement for access to the Sports Complex (which SHRC also maintains) and the Civic
Center (both are City owned), rental fees are paid for the Civic Center. SHRC also rents properties
at 123 Main, 501 N Webster, and a storage locker at Attic Storage. Finally, SHRC rents facility
space from USD 230 and The Meadowlark as needed (these are not full-time rentals).
According to their website, their recent CIP projects have been:
-Bathroom remodel at the ball fields
-Construction of a maintenance facility, costing approximately $150,000
-Pickleball court remodel at the Early Childhood Development Center
-Shade Structures at the ball fields
List of CIP projects or equipment since 2017:
• 2017
o Mower
• 2018
o Gator Utility Vehicle
• 2019
o ECC ballfields renovation
o Parks & Recreation Master Plan
o Equipment trailer
o Sports equipment – knockerball and archery
• 2020
o Maintenance facility
o Shade structures – sports complex
o Sports equipment – basketball
• 2021
o Shade structures – sports complex
o Maintenance facility
o Tractor - maintenance
• 2022
o Pickleball court renovation
o Shade structures – ECC fields
o ECC restroom renovation
o E-Sports equipment – 123 Main
o Sandpro field groomer – maintenance
o Tackle football equipment
o Administrative furniture – 501 Webster
• 2023
o Parking lot – sports complex

o E-Sports facility renovation – 123 Main
o Wide area mower – maintenance
o Administrative equipment – 501 Webster
One CIP project they are currently working on is getting one of the parking lots replaced at the
ball fields. The bid came in just over $295,000, which according to the comments on the July 20,
2022 minutes were, “considerably under budget.” Instead of rolling the amount of money over
to the next year for other CIP budgets, the minutes state there was a discussion on how to use
the remaining funds. SHRC Director Brian Peel stated he would “work with the engineers and
contractor to present options to the board at a future meeting.”
The parking lot project has been many years in the making. SHRC has strategically saved (using
the CIP fund) to execute projects of the size and scope of the parking lot project, which was
budgeted at $400K. The lighting option was removed from the project scope to stay within
budget. Through the bidding process, the low bidder came in approximately 100K under the
budget. The main option to be considered for additional scope will be to add the lighting back in
with the additional funds. Saving the 100K and using it for a different/future project was also
discussed and considered. Additions to the scope of the project (lighting) has not yet been
approved by the SHRC Board.
So where else is the rest of their money going? Almost always, a big expense for any
organization is salary/wages. Being an entity of the government, these jobs typically are not
high paying jobs, but not at SHRC! SHRC Director (also a Spring Hill City Councilman) Brian
Peel has seen an increase of 42% in his salary since starting in 2016. His largest raises took
place in 2021 and 2022. In fact, he saw a 4% raise in 2020 when many local governments were
furloughing government workers due to a decrease in sales taxes. Luckily for SHRC, almost all
of their revenue comes from our property taxes.
Mr. Peel started at $60K in 2016. His most recent increase came in July 2022, which brought him
to $89,440. The SHRC Board does a merit evaluation of the Director in July annually.
Director/Councilman Brian Peel wasn’t the only one who saw unusually high increases in
salary, so did his small full-time staff. We’ve included a spreadsheet to show their raises over
the last few years. According to the public minutes on their website, everyone other than Mr.
Peel receives raises every January. Mr. Peel receives a raise in July every year. It also isn’t
uncommon in July to see other members of the full-time staff receive an additional raise in July
as well. Just in 2022 full-time staff members received raises ranging from $3.75/hr (which we
are assuming is well over 10%) to 7.5% increases. Then, just six months later, all fulltime
employees received a raise of $2/hour “due to inflation”.
In late 2020 and early 2021, SHRC staff and Board members did significant work reviewing staff
salaries. Market comparisons for KC Metro area data, State KRPA data, and National NRPA data
were used. It was identified that SHRC positions were below market value, some significantly. The
SHRC Board decided to create a 2-year plan/pathway to bring staff members to an appropriately
competitive market level. Some positions required large jumps in percentage, which the SHRC
Board was not in favor of. The 2-year plan was chosen to spread the impact out over more time
and incentivize retaining current quality employees.
Staff evaluations and merit raises are done annually for SHRC FT staff in January each year
(except the Director, that is done in July each year). It is uncommon for non-Director FT staff to
receive raises any other time than January each year. It is also uncommon for the Director to

receive raises any other time than July each year. With the developing market conditions for
staffing and wages in 2022, the SHRC Board decided to provide all FT staff with a $2/hour ($4160
for salaried staff) increase in July 2022 (out of schedule), partly due to inflation. Filling vacant
positions and retaining employees was also a significant factor in this decision.
Some FT staff members also received promotions during this time (January 2021 – July 2022).
Moving them from one position and job responsibility to another, and correspondingly, one pay
range to another. This is another factor that contributed to some staff member increases.
Best we can tell, according to their minutes, they have a total of 7 full-time employees.
Correct. SHRC employs 7 full-time employees. That number has grown from 5 in 2016, to 7
currently.
Now raises are usually based on merit, but we understand government entities can be different.
So we decided to pull their records they submit to the state off of the state’s website to look at
their revenue from their programs/events put on by SHRC. Interestingly enough, they have
seen a great decline in this source of revenue. When Mr. Peel started in 2016, revenue from
programs was a total of $128,968. On their most recent reported financials, in 2021 their
program revenue total was only $44,067. This is a decline of $84,901, which is 66%.
Program revenue (pay-to-play activities) has averaged $96K annually since FY 2017. The highest
year was 2017 with $122,457 and the lowest year was 2021 with $57,957. Fiscal years 2020 and
2021 pulled the average down significantly during COVID shutdowns. In-person, pay-to-play
programming was significantly limited during much of this time.
Expenditures in Program and General funds were down in FY’s 2020 and 2021 as well. After
deliberation, the SHRC Board decided to direct excess/rollover funds that were not spent during
those years to the CIP fund where they could be allocated for use on CIP projects (like the sports
complex parking lot), which is why there are large transfers from General fund to CIP fund in
those years.
Lastly, we decided to look into their cash reserves. This is where it gets even more interesting.
In 2016, SHRC’s cash reserves were a total of $281,395. In 2021, they reported a total of
$872,704. That is an increase of $591,309, which is a 210% increase. That is our tax dollars just
sitting there while they continue to pull more and more from us. These funds also have no
allocation to them. So it is a “slush fund.”
Since 2016, SHRC has adjusted our funds and mill levy between the two funds (general and
employee benefit) to utilize some of our cash reserve. In FY 2019, 100% of EB fund expenditure
came from cash reserve, because it had built to excess. This coincided with the start of the CIP
fund and was the first-year money was transferred to CIP.
As was mentioned before, SHRC needs to carry a cash reserve each fiscal year to have operating
money on hand for the first six months of the FY before the first revenue deposit comes in. Most
recreation commissions (and other government organizations that must operate that way) like to
carry enough cash reserve to cover half to an entire year (50-100%) of operating expenditure. It
varies from organization to organization, and one Board philosophy to the next. SHRC’s
philosophy in recent past has been to stay in the 50-75% range. As our budget has increased from
year to year, we have also increased our cash reserves to meet that range.

SHRC’s overall cash reserve has also increased over the most recent years to save for larger and
more impactful CIP projects. The parking lot project is one good example. The pickleball court
renovation is another. Overall, cash reserves will drop sharply after the parking lot project is
completed.
All of this has been done using the same mill levy (3.05) year after year. The last time SHRC
increased it’s mill levy was in 2013.
But wait, there’s more…

In their 2022/2023 Adopted Budget, SHRC has a line item expense called “cash reserve” in each
of their three budgets (General, Employee Benefit, & CIP).
The 2022/2023 SHRC budget has not been adopted yet, it is still proposed. Consideration for
approval of the budget will occur at the September 14th Board meeting. Budget and RNR hearings
are scheduled for September 13th and 14th.
In General, their total expenditures are $1,781,000 with a cash reserve “expense” of $570,000;
32% of all expenses.
This money and line item has nothing planned to be spent on, it is purely for “authority.” It has
very little probability of being spent and will most likely account for 0% of the actual expenditures
at the end of the fiscal year.
In Employee Benefit, their total expenditures are $295,000 with a cash reserve “expense” of
$125,000; 42% of all expenses.
This money and line item has nothing planned to be spent on, it is purely for “authority.” It has
very little probability of being spent and will most likely account for 0% of the actual expenditures
at the end of the fiscal year.
In CIP, their total expenditures are $685,000 with a cash reserve “expense” of $200,000; 29%
of all expenses.
This money and line item has nothing planned to be spent on, it is purely for “authority.” It has
very little probability of being spent and will most likely account for 0% of the actual expenditures
at the end of the fiscal year.
Of their $2,761,000 adopted budget, there is a total of $895,000 of cash reserves “expenses”;
32% of their total budget. 32% that is nothing more than a miscellaneous expense.
This money and line item has nothing planned to be spent on, it is purely for “authority.” It has
very little probability of being spent and will most likely account for 0% of the actual expenditures
at the end of the fiscal year.
Interestingly enough, according to K.S.A. 79-2927, they cannot have an expense in any fund that
is in excess of 10% of the total receipts or expenditures. This is called the miscellaneous rule. It
goes on to state that even if the wording “contingency” or in this case “reserve” is used, the
10% rule still applies.

SHRC is violating this state law by more than triple and in some cases, quadruple.

We also found meeting minutes from the June 8, 2022 meeting where Mr. Peel states they
would not transfer money to CIP this year and instead keep excess in cash reserves. This gave
us the impression they’ve done so in the past. According to K.S.A. 79-2934, “no part of any fund
shall be diverted to any other fund, whether before or after the distribution of taxes by the
country treasurer, except as provided by law.
Clearly they have violated this state law as well.
SHRC’s budget is reviewed by the Kansas Department of Administration Municipal Services Team
each year. They also provide training throughout the year for municipal government staff
(including recreation commissions) to be familiar and competent with annual budget processes.
This department is incredibly knowledgeable with budgeting processes, and they have assisted us
many times over the years as we have made changes.
SHRC finances are also independently audited annually. Any complications, violations, or
problems would be identified in this process. SHRC has maintained clean audit reports for many
years.
Making allegations of breaking the law is something that should not be done carelessly. Here,
we’ve been accused of breaking two. SHRC contracts legal services for legal counsel on a variety
of different matters. To date, we’ve not been contacted by any higher authority, legal counsel, or
other, that SHRC is in violations of any law.
So who oversees the SHRC? Well, this is slightly complicated, because the school district is the
SHRC taxing authority. Doug Schwinn, the school district Director of Business and Finance, is
the ex officio treasurer of the SHRC. According to K.S.A 12-1926 the ex officio treasurer “shall
keep an accurate record of all money and property received and disbursed and shall make a
report thereof monthly to the commission, or as often as the commission requires.” As of this
post, Doug Schwinn does not appear to be involved in the SHRC budgets or finances except to
stamp his approval on their papers. Next, a board of 5 individuals, two appointed by the Spring
Hill City Council, two appointed by USD 230, and one appointed by those 4 members. Both the
city and the school board have a liaison to the SHRC that is suppose to attend their meetings.
Currently, it appears they no longer have a liaison from the city since the last election. School
Board member Ali Seeling is the school liaison but has only attended one meeting according to
their minutes. The board chair, up until this school year, was Mr. Troy Mitchell, who is married
to the school district BOE Vice President, Mrs. Sharon Mitchell. Mr. Mitchell also serves on the
city’s planning commission. Mr. Peel reports to the board.
USD 230 is SHRC’s taxing authority. Which means that it uses the school district’s boundary. The
school district (or School Board) and the City (or City Council) DO NOT have authority to approve or
disapprove SHRC’s budget, that responsibility is solely with the SHRC Board. The School Board
and City Council do however have approval power of two (2) members each of the SHRC Board.
As is stated, the 5th SHRC Board member is appointed by the other 4 members and is considered
“at-large.”
Both USD 230 and the City can also appoint a liaison (one current member of the School Board
and one current member of the City Council) to be a mechanism of inter-organization

cooperations. These liaisons can attend and participate in SHRC Board meetings if they choose or
are directed, but they cannot vote.
The SHRC Board does have a maximum (cap) number of mills they can levy in each fund (General
and EB). SHRC’s current caps are 3.25 mills for General, and 1.0 mills for EB (total 4.25 mills). As
was stated before, SHRC has levied 3.05 total mills between the two accounts (General and EB mill
levies added together) for several years.
This is taxation without representation.
Four of the five SHRC Board positions are appointed by governing bodies consisting of elected
officials. The fifth (at-large) is chosen by the other four members of the SHRC Board. The SHRC
Board, School Board, nor the City Council has the power to change this system. Any kind of
change would have to come from State legislators and be State-wide.
As a reminder, the SHRC is a separate taxing authority who collects taxes separately from
anyone who lives in the USD 230 school district. Currently and for the last several years we
have paid a total of 3.05 mills of our property taxes towards SHRC. After a helpful hint from one
of you and our research, it is clear SHRC not only can go revenue neutral, but can go well below
revenue neutral with an increase in oversight from both the City of Spring Hill and USD 230.
The SHRC Board has embraced a philosophy and strategy to grow and build the organization in
conjunction with a growing community. SHRC has and will continue to make investments that
provide high quality services and facilities to the community (both City limits and School District,
together) that align with our mission and vision.
On a final note, sourcing of information is incredibly important. This anonymous source (and
post) has not contacted any of the SHRC staff or Board members to gather information. A
substantial amount of information, including allegations of breaking the law, was posted about
SHRC and not a single question was asked of anyone associated with the organization. If you
want information about the SHRC organization, go to the best source, SHRC staff and Board
members, not social media. SHRC contact information is easy to find, our office is as well. We are
here to serve this community.
Brian Peel
SHRC Director
913-592-2214 x101
brianp@springhillrec.org

Spring Hill Recreation Comission
Staff Organization Chart
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Citizens of USD 230 School
District and City of Spring Hill

Spring Hill Recreation
Commission Board

Director

Finance & Personnel
Coordinator

Sports Coordinator II

Program Coordinator II

Facilities &
Maintenance
Coordinator

Program Coordinator I
Maintenance Assistant

Part-time & Seasonal Staff

Part-time & Seasonal
Staff

SHRC Position Levels and Pay Ranges

Updated February 2022

Positon
Part-time/seasonal

Level
1

Range Minimum
$9.00

Range Maximum
$20.00

Maintenance Assistant

2

Recreation Assistant

2

Program Coordinator I

3

Marketing Specialist

4

Facilities & Maintenance Coordinator

5

Finance & Personnel Coordinator

5

Program Coordinator II

5

Sports Coordinator II

5

Superintendent/Asst. Director
(Promoted Position)
Director

6

$14.00
$29,120
$14.00
$29,120
$17.00
$35,360
$18.00
$37,440
$19.00
$39,520
$19.00
$39,520
$19.00
$39,520
$19.00
$39,520
$27.00
$56,160
$35.00
$72,800
$2.40
$5,000

$20.00
$41,600
$20.00
$41,600
$23.00
$47,840
$25.00
$52,000
$27.00
$56,160
$27.00
$56,160
$27.00
$56,160
$27.00
$56,160
$35.00
$72,800
$47.00
$97,760
$3.61
$7,500

7

Marketing Add-on

Vacant/Optional Position
Additional Marketing Responsibility & Compensation

SHRC Fiscal Year 2016/2017 (July 1, 2016 - June 30, 2017)
Assessed Valuation Property Tax CollecteEnd FY Balance
Accounts
Total Revenue Total Expenditure Mill Levy
$341,486
General
$476,488
$416,532
2.25
$182,522,831
$476,488
$318,071
Employee Benefit
$172,359
$83,131
0.80
$182,522,831
$172,359
$36,303
Program
$122,457
$117,579
$0
CIP
$0
$0
$695,860
Total
$771,304
$617,242
3.05
$648,847
SHRC Fiscal Year 2017/2018 (July 1, 2017 - June 30, 2018)
Accounts
Total Revenue Total Expenditure Mill Levy
Assessed Valuation Tax Collected
End FY Balance
$385,382
General
$528,923
$484,827
2.25
$203,721,335
$528,723
$402,379
Employee Benefit
$187,801
$103,493
0.80
$203,721,335
$187,801
$32,322
Program
$105,297
$109,278
$0
CIP
$0
$0
$820,083
Total
$822,021
$697,598
3.05
$716,524
SHRC Fiscal Year 2018/2019 (July 1, 2018 - June 30, 2019)
Accounts
Total Revenue Total Expenditure Mill Levy
Assessed Valuation Tax Collected
End FY Balance
$414,343
General
$721,936
$795,675
3.05
$238,946,952
$824,636
$321,968
Employee Benefit
$29,295
$109,706
0.00
$238,946,952
$29,295
$38,456
Program
$103,930
$97,797
$102,500
CIP
$102,500
$0
$877,267
Total
$957,661
$1,003,178
3.05
$853,931
SHRC Fiscal Year 2019/2020 (July 1, 2019 - June 30, 2020)
Accounts
Total Revenue Total Expenditure Mill Levy
Assessed Valuation Tax Collected
End FY Balance
$421,511
General
$628,638
$871,470
2.90
$277,842,541
$878,638
$247,235
Employee Benefit
$57,621
$132,354
0.15
$277,842,541
$57,621
$50,822
Program
$89,053
$76,687
$353,585
CIP
$250,000
$0
$1,073,153
Total
$1,025,312
$1,080,511
3.05
$936,259

$102,500

$250,000

SHRC Fiscal Year 2020/2021 (July 1, 2020 - June 30, 2021)
Assessed Valuation Tax Collected
End FY Balance
Accounts
Total Revenue Total Expenditure Mill Levy
$430,878
General
$653,665
$904,298
2.60
$303,952,973
$913,665
$242,467
Employee Benefit
$140,617
$145,385
0.45
$303,952,973
$140,617
$56,914
Program
$57,957
$51,848
$499,625
CIP
$260,000
$113,960
$1,229,884
Total
$1,112,239
$1,215,491
3.05
$1,054,282

$260,000

SHRC Fiscal Year 2021/2022 (July 1, 2021 - June 30, 2022)
Accounts
Total Revenue Total Expenditure Mill Levy
Assessed Valuation Tax Collected
End FY Balance
$338,124,066
594,387
General
$979,637
$816,128
2.60
$979,637
$338,124,066
235,983
Employee Benefit
$161,562
$168,046
0.45
$161,562
34,984
Program
$102,582
$124,512
364,036
CIP
$1,937
$137,526
$1,229,390
Total
$1,245,718
$1,246,212
3.05
$1,141,199
SHRC Fiscal Year 2022/2023 (July 1, 2022 - June 30, 2023)
Accounts
Total Revenue Total Expenditure Mill Levy
Assessed Valuation Tax Collected
End FY Balance
$397,628,074
613,881 $325,000
General
$905,494
$1,211,000
2.90
$1,230,494
$397,628,074
131,127 *Projected
Employee Benefit
$65,144
$170,000
0.15
$65,144
34,984
Program
$100,000
$100,000
206,383
CIP
$327,347
$485,000
$986,375
Total
$1,397,985
$1,966,000
3.05
$1,295,638
Total Annually
Fiscal Year
2017
2018
2019
2020
2021
2022
2023

Total Revenue Total Expenditure Mill Levy
Assessed Valuation Tax Collected
End FY Balance
$695,860
$771,304
$617,242
3.05
$182,522,831
$648,847
$820,083
$822,021
$697,598
3.05
$203,721,335
$716,524
$877,267
$957,661
$1,003,178
3.05
$238,946,952
$853,931
$1,073,153
$1,025,312
$1,080,511
3.05
$277,842,541
$936,259
$1,190,732
$1,112,239
$1,215,491
3.05
$303,952,973
$1,054,282
$338,124,066
$1,229,884
$1,245,718
$1,246,212
3.05
$1,141,199
$397,628,074
$986,375 *Projected
$1,397,985
$1,966,000
3.05
$1,295,638

Transfer General Expenditure to CIP Revenue
*Projected

